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R e p o r t f r o m o u r S h i r e P r e s i d e n t

Last year we reflected on our heritage, our history and our achievements as
we celebrated one hundred years of local government in Broome. This year,
our focus has been firmly on the future and building on and strengthening our
relationships.

During July 2005, at my own expense I visited Japan as part of the then
Premier Geoff Gallops trade mission and whilst there I took the opportunity to
visit Broome's sister city Taiji.

It was great opportunity to meet with former pearling people who had lived
previously in Broome. The City hosted a civic reception for me during which I
invited the Mayor Mr Sangen to visit Broome during the Shinju Festival of 2006,
given that it was the 25th year of our sister city relationship.

Earlier this year a decision was handed down by Justice Merkel in relation to
Native Title in the Broome area and although this was appealed by the State
and cross appealed by the Traditional Owners, I remain optimistic that
negotiations that were commenced will bring a postive outcome for all
stakeholders.

A Council Meeting held in Bidyadanga community in March 2006 was well
received by councilors, staff and members and management of the
community. It provided an opportunity for elected members and shire staff to
view first hand the operation of the community and provided an opportunity
to interact with members of the community, to hear their issues and see their
daily life.

It was with great pleasure I witnessed the combination of support from the
community, the business sector and the Shire to implement the initiatives of
the West Kimberley Football Academy as a member of the Clontarf
Foundation, which seeks to improve the life skills of teenage indigenous youth.
This program will provide role models in our community and assist in
addressing some of the social problems experienced by youth in Broome.

After 12 years, the culmination of a partnership between the Shire and the
community was the official “flick of the switch” to transmit Triple J radio to the
Broome townsite in May this year.
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As always, I take this opportunity to publicly thank my fellow Councillors and
the Management and staff of the Shire for their on going commitment and
contributions to the community. Our progress and achievements are largely
due to their tireless effort and commitment to the projects, initiatives and
issues we face on a daily basis.

I also look forward to the continued input from the community as we strive to
balance the Broome lifestyle we all know and love against the competing
community demands, expectations of our visitors, desires of commercial
enterprises and pressures of State and Federal governments.

It is with great pleasure I present to you the 2005/2006 Shire of Broome Annual
Report.

GRAEME CAMPBELL
SHIRE PRESIDENT

Council Meeting at Bidyadanga
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R e p o r t f r o m t h e C E O

The Shire of Broome entered a phase whereby it met with a bursting building
and development activity, felt the effects of the state mining programmes,
saw the results of uncertain speculation regarding gas exploration in the
Kimberley and experienced the competition of recruiting employees in an
escalating competitive environment.

The booming resources sector in the latter half of 2005/2006, particularly in the
north-west has resulted in a number of issues for the Shire of Broome, not the
least of which includes affordable housing, resulting from land shortages. With
the continued explorations of mining companies off our coastline and
through the Kimberley region, these issues are set to increase and we call up
State and Federal Governments to assist in resolving these issues to ensure
sustainability of the sector.

The above will no doubt demonstrate that
Council will not be left out when it comes to
having to address difficult decisions in
relation to escalating costs in its own right.
Some difficult decisions will include whether
there will be the need to raise rates or
reduce services accordingly. These
questions will need to be answered in the
future deliberations of Council.

I take this opportunity to acknowledge the
Shire President and Councillors for their
commitment to working together with the
Executive Management team and staff to
achieve real outcomes for the community of
Broome.

I particularly want to thank the Directors and
all staff for their contributions over the last
twelve months. They have given great
support to Council and I. I look forward to
the next twelve months and wish you well for
the future.

IAN BODILL
CHIEF EXECUTIVE OFFICER

Cable Beach Sunset
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S t r a t e g i c V i s i o n 2 0 0 4 - 2 0 0 9

Vision for our Future

"A Sustainable Community that is inclusive,
attractive, healthy and pleasant to live in, that uses

our land so as to preserve our history and environment,
respects the rights and equality of our citizens

and manages our future growth wisely."

Shire's Mission

"We provide a quality range of affordable and
sustainable services to our community with a strong
commitment to customer focus so that our citizens

and visitors enjoy a quality lifestyle."

Core Values of the Shire

The value statements outline the underlying philosophy of how the Shire
operates to undertake its business relation to its customers, staff and key

stakeholders.

The core values that underpin the achievement of the mission will be based
on a strong customer service focus and a positive attitude.

Communication actively consult, collaborate and communicate with the
community, internal/ external customers and stakeholders.

Respect always recognise and respect the individual and unique
requirements of all people cultures and groups.

Integrity to be honest, equitable and ethical in all business dealings and the
way in which we work with residents, staff and all stakeholders.

Transparency to ensure that there is a high level of openness and
accountability in all activities.

Courtesy to provide courteous service and helpful solutions to customer
enquiries and needs.
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PROGRESS ON MAJOR STRATEGIC ACTIONS 2005/2006

Leadership/ Governance and Organisation
Strategy Status

Improve the web site to enhance
customer service and improve
organisational efficiencies.

The review and redesign of the website was
completed during the year and provides user
friendly information through improved
navigation and content. Additional features
such as a community directory and scrolling
current news also feature.

Actively lead, encourage and
participate in regional interests,
improvements and affairs for the benefit
of Broome and the Kimberly Region.

The Kimberley Zone has adopted a strategic
plan and a number of those strategies are
being pursued including an investigation of
resource sharing, regional town planning
initiatives and prioritising social issues.

Actively engage in the negotiations to
resolve native title and provide a
comprehensive status report to Council
and public information brochure.

The Shire participated in the mediation with
all registered parties which unfortunately
failed to reached an agreement. Justice
Merkle handed down his decision on the
Rubibi Native Title and this has led to the
Shire being actively engaged with the State
Government and Rubibi in their negotiations
leading to an Indigenous Land Use
Agreement provide. Information has been
released through various media sources
including the Broome advertiser.

Review the 5-year rating strategy and
other funding options to ensure Council
can meet the required resources for the
Strategic Action Plan.

A comprehensive discussion paper was
completed and put forward for public
comment. Council finally adopted a
differential rating strategy that rationalised a
number of categories and ensured a fairly
levying system for all.

Improve Planning and Building Approvals
process and involve industry in reducing
turnaround times.

Changes to procedures have been
introduced increasing delegation which has
reduced processing times in theory.
Measurement of changes still has to be
undertaken and investigations are underway
with the Shires software suppliers facilitate
such a measurement.

Complete Vehicle Management Plan. A comprehensive plan was produced and
workshopped with the community. Council
considered the plan and in response to
community concerns, formed a community
committee to further investigate vehicle
management on Cable Beach. Refer
community Services section of this report for
more details.
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Unique Heritage & Environment
Strategy Status

Lobby and facilitate the relocation of
the Broome Airport to the new identified
site.

This issue has been reviewed by the Broome
Planning Steering Committee and a process
devised whereby the relocation can be
matched against recognised levels of
adverse impact for the community. As it
appears the relocation may be some years
away the Council has insisted on a revised
Airport Development Plan for the existing site.

Continue to participate in the Broome
Planning Review as facilitated by the
DPI.

The Broome Planning Steering Committee
concluded in December 2005 and Council is
establishing a Planning Advisory Committee.
Refer Development Services report for further
information.

Participate in the preparation of the
proposed Roebuck Bay Management
plan and implementation committee.

The Shire participated in meetings of the
Roebuck Bay Working Group.

Formulate and implement a Weed
Management Strategy

This was completed and is now in the process
of being implemented with Council
allocating funds on an annual basis.

Negotiate an agreement with the
Heritage Council of WA to provide
delegation with appropriate safeguards
to the Shire of Broome to deal with
applications that comply with the
adopted Chinatown Development
Strategy.

A staged approach has been taken with this.
A preliminary agreement is in place to
provide additional information and comment
with referred applications in exchange for
more rapid response from HCWA. It is
considered that this can improve confidence
and lead to a degree of delegation.

Facilitate the redevelopment of the
museum site for expansion.

The planning has been completed for this
project and it is now in implementation
phase.

Complete and implement the
conservation plan for the Old Broome
Police Lock up and Boab Tree.

The conservation plan has been completed
and has been included in the Shire’s building
works program.

Economic Prosperity & Viability
Strategy Status
Lobby Federal and State Government to
provide a Marina/safe boat harbour in
Broome.

The Shire President, CEO and Councillors
have taken every opportunity to raise this
issue with the State Government and
particularly the Minister for Planning and
Infrastructure. The support of the Minister
enabled preliminary conceptual plans to be
discussed with various stakeholder groups
including the Traditional Owners. The Shire will
endeavour to keep this issue at the forefront
of the States infrastructure development
plans.

Lobby, facilitate and implement the
Gubinge Road/Broome bypass project

The Shire lobbied the State Government
successfully and funding has been
committed to complete the road by the end
of 2007.
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Social Wellbeing & Development
Strategy Status
Improve level of access to disability
services and facilities and implement the
Disability Services Plan.

The Shire’s Disability Services Plan is currently
under revision (Dec 05). A building audit in
terms of accessibility has been completed
and will be incorporated into the revised
plan, which will highlight areas for
improvement in access to services.

Develop a Community Safety Strategy
and partner with the Office of Crime
Prevention to support existing programs
such as HYPE and the reduction of
vagrancy.

$325,000 was received from Commonwealth
Office of Crime Prevention for the Helping
Young People Engage program. A reduction
in number of youth on the streets at night has
been achieved.

Complete feasibility; commence
implementation and construction of the
Performing Arts Centre.

During the year the feasibility study was
completed and applications for funding have
been lodged to DOTARS and LotteryWest. For
further details see the community services
section of this report.

Create a key events calendar of
activities.

This was completed and updated by Media
and Promotions Officer. See Council website.

Review the future of the Shire Directory. This was completed and will be again
reconsidered via the tender process in 06/07.

Official “turning of the soil” to commence the New Broome Visitor Centre work
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Training

During the 2005/06 Financial Year, work began on a Training Plan to ensure training is
aligned to the Shire’s organisational strategic objectives.

Customised Management Skills were developed for the Shire, which will be further
expanded into a Management Development training program to commence
2006/07.

Further, training in the areas of Equal Opportunity and Acceptable Workplace
Behaviour and Dealing with Difficult People was made available to all employees.

The Shire is committed to the professional development of its staff. Employees
attended Conferences or Training Sessions in the areas of Records Management;
Council Minutes and Agendas; Rangers; Family Day Care; Local Government
Managers, Human Resources, Environmental Health; Town Planning, Recreation,
Building and Engineering Operations.

The Shire encourages its employees to further their professional development via
formal external study. Study Assistance was provided to 4 staff members. These staff
are studying career related courses (including Records Management; Building
Surveying; Accounting, Engineering and Training and Assessment) in their own time
and are reimbursed for the course fees on successful completion of each subject.

Performance Management

In 2005 the section reviewed the Shire’s performance management systems from
probation through to appraisals and employee development. A manual was
produced to guide supervisory officers in performance management and also to
ensure that the Shire meets its statutory obligations in this regard.

Occupational Safety and Health

First Aid Training was undertaken for staff in various areas, ensuring staff are able to
act appropriately in the event of an emergency situation.

New Occupational Safety and Health Representatives received the required
WorkSafe accredited training locally.

Employee Benefits

Staff were given the opportunity to participate in Healthy Lifestyle Assessments
sponsored by our Insurance Company, at no cost to the organisation. 26 staff
members took part and the comprehensive 1 hour assessments measuring areas
such as; Cardiovascular health, Diabetes, Cancer, Physical fitness and flexibility,
Posture and musculoskeletal health, Stress and Asthma.

Personalised suggestions and solutions were offered by the trained assessors, to
improve the health and well-being of the employee.

An Employee Assistance Program was introduced to Shire staff. This provides a
confidential support and counselling service to staff and immediate family members.
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Local Commercial Strategy

A consultancy was engaged to review the local commercial strategy involving
workshops with interested parties. A draft strategy has been produced and made
available for public comment. The strategy and any comments received will be
considered by the Council in December 2006.

Local Tourism Planning Strategy

The Shire will commence their preparation of a local tourism planning strategy in the
2006/2007 year.

Local Housing Strategy

The Shire will commence the review of its local Housing strategy in the 2006 2007
year.

When completed, these strategies will complement the work previously undertaken
by the Broome Planning Steering Committee, and enable Council to update the
Local Planning Strategy.

Building Services

The Building Services Section is responsible for the Issue of Building Licences, provides
advice to the public, developers and builders on building regulations.

In the 2005 2006 year 421 Building Licences were issued with a total value of
$105million compared to $58million the previous year.

The types of buildings approved vary from large tourist resorts, commercial and
industrial developments to small and large-scale residential projects.

Building Assets

Maintenance

Building services section looks after the maintenance of Shire owned and run
buildings and has developed a maintenance plan to provide preventative
maintenance.

Total expenditure on maintenance of Council buildings for the financial year was
$270,000.

New Works

Building services section provides project management on new building works in line
with its ongoing 5 and 10 year Capital Works Building Plan, which this year included
the construction of the new Haynes Oval Pavilion and the commencement of the
refurbishment of the Aquatic Centre, which was completed early in August 2006.

Total expenditure on new capitol works for the financial year was $158,000.



S H I R E O F B R O O M E 0 5 / 0 6
C O M M U N I C A T I O N – R E S P E C T – I N T E G R I T Y – T R A N S P A R E N C Y - C O U R T E S Y 24

Health Services

The Shire’s Environmental Health Services routinely conducts inspections of over 200
premises which includes 125 food outlets, 30 public swimming pools, 18 caravan
parks, 37 lodging houses and bed and breakfast accommodation, 22 hair dressing
and skin penetration operators and includes licenses for trading in public places.

Applications for on-site treatment of effluent are processed and systems inspected.

Notifications of communicable diseases are received and investigated. In addition,
47 food recalls have been responded to and the relevant action undertaken. The
Environmental Health Service is actively involved in the prevention of diseases that
are spread by mosquitos, and in this capacity participates in the Sentinel Chicken
Program to monitor mosquitoes.

A routine water monitoring program is implemented that includes the sampling of
swimming pool water, natural water sources and the ocean, the Shire’s effluent re-
use scheme and drinking water outlets.

The Environmental Health Service also investigates complaints that are made by the
general public that have an impact on the health of the community or the
protection of the environment.

The introduction of the Tobacco Products Control Act 2006 and the Tobacco
Products Control Regulations 2006 meant that Environmental Health Officers
became the primary enforcement officers and resulted in the investigation of
incidents of smoking in public places.

In the coming year it is expected that the Waste Avoidance and Resource Recovery
Bill including container deposit legislation, and the new Food Act and Food
Standards Code will be implemented. The Environmental Health service will be
responsible for administering these new pieces of legislation.

Aboriginal Environmental Health

One Broome Shire Environmental Health Officer
(EHO) and 6 Aboriginal Environmental Health
Workers employed by Nirrumbuk serve the Kallari
Region which covers over 90 aboriginal
communities. The EHO serves as a liaison person
between the various stakeholders and provides
legislative and technical advice to remote
communities and out stations.

Community Clean Up Crew

The Community Clean Up Crew is responsible for the cleaning of public toilets and
the emptying of public rubbish bins within the town site of Broome on a daily basis.
This service has been made available to the organisers of public events held at the
various Shire venues.
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In the coming year the Shire is investigating the reorganisation of the Clean up Crew
to improve litter pick up from various “hot spots” around Broome to help alleviate the
litter seen throughout the town.

Waste Management

This service covers the provision of the refuse site and kerbside collection service for
domestic and recycled rubbish.

The Shire has a Waste Management strategy that strategically directs the Shire’s
resources in this area over the next 20 years.

Major Projects:

Waste & Recycling Contract

The Shire, through the services of its contractor Kimberley Waste Services provides a
weekly household refuse collection service and a comprehensive recycling service
within the town site of Broome. For the recycling service, green sulo bins with yellow
lids are provided and are emptied fortnightly on the same day of the week that the
refuse bin is emptied.

The Waste and Recycle contract currently with Kimberley Waste is due for renewal
commencing 1 July 2007. An invitation to tender for the provision of a five year refuse
and recycling service for Broome has commenced and the contract will be
awarded by December 2006.

The Shire also has a contract with Sims Metal for the crushing and removal of old car
bodies. This has been expanded to include all white goods and all scrap iron is
removed.

The Shire was successful in obtaining funding from the Municipal Waste Advisory
Council for a waste oil facility at Gantheaume Point to accept the oil from Charter
Boat operators. This facility is now in operation.

Promotional activities are undertaken to encourage the community to dispose of
their litter appropriately and recycle. A slide advertisement which is displayed at the
local outdoor cinema was developed in conjunction with Kimberley waste. The
Waste Wise schools program was introduced and implemented and will continue to
run in 2007.

Tip Management Plan

The facility operates an above-ground landfill system of refuse disposal, with the
landfill expecting to reach a height of 20 metres in 15 years. The site is accessed by
the Shire’s Refuse Contractor, commercial/industrial operators and persons with
domestic refuse for disposal. The site is staffed at all times that it is open to the
public. The majority of the waste is now disposed of above ground. The rubbish is
covered with fill regularly.
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Throughout the year the Shire completed major redevelopment of paving and
roadworks in Carnarvon Street between Grey Street and Short Street. The works
included ensuring all footpaths and pedestrian crossings complied with Disability
Access Standards. The Shire also worked closely with as many businesses and
building owners as possible to ensure that access into buildings and shops was
improved for people with a disability.

The Shire received a grant of $3,900 from the WA Government through the Centre for
Independent Living of WA (Inc) towards the purchase of a Beach Trekker which is a
wheelchair that is able to used on the beach and in the sea. People with a disability
can borrow the wheelchair from the Broome Recreation and Aquatic Centre.
Positive feedback has been received from users.

Community Development Projects

Broome Arts Centre

For many years the community of Broome has advocated for the development of
the Broome Arts Centre which will comprise of an Indigenous Culture Centre, Visual
Arts Centre and Performing Arts Centre. In 2005/06 the Shire received $20,000 from
the Kimberley Development Commission and along with funding from the WA
Government’s allocation of $5 million towards the project the Broome Performing
Arts Centre Study was developed and presented to the Council in December 2005.

This Study provides a business plan and concept plans for the development of a 336
seat Performing Arts Centre which also includes dressing rooms, a bar/servery and
two community/rehearsal rooms. Further funding is required and Grant applications
to LotteryWest for $241,000 and to the Federal Department of Transport and Regional
Services (DOTARS) for $3.7 million were submitted. LotteryWest granted the
application on the condition that the funds were used for the community
components of the development whilst the outcome of the application to DOTARS
was unknown at the end of the financial year.

A model of the proposed Performing Arts Centre was displayed at NW Expo, in the
Broome Pubic Library and in the Shire’s Administration Foyer for a number of months.

Shire of Broome Art Collection and Exhibition of Shinju Art Prizes

The entire Shire Art Collection was, for the first time, fully assessed. This involved
cataloguing the works, photographing all pieces, getting the Collection valued,
undertaking a condition report and undertaking conservation works on a number of
pieces, including significant works by Butcher Joe Nangan and Elizabeth Durack.

In May the Shire hosted an exhibition of Shinju Art Prize Winners. Over 30 Prize Winners
from the 1970s until the present day were on display in the Shire’s Council Chamber
area. The display attracted much attention, as it was the first time in many years that
the entire collection had been displayed. Plans were underway to host the 2006
Shinju Awards in the Council Chambers.
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Cable Beach Motor Vehicle Management Plan

During the year, Shire officers developed a draft policy and draft amendments to the
Shire’s Local Government Property and Public Places Local Law that allowed for the
introduction of a fee-paying permit for motor vehicles on Cable Beach. The
amendments to the Local Law were advertised calling for public
submissions/comment upon the draft amendments in August 2005.

At a Special Council Meeting on 9 December the Council rescinded the motion from
May 2004 to introduce the permit system as “Council needs to have an informed
debate on the single issue of whether it will allow vehicles on the beach or not,
before it considers any management plan or amendment of local laws and
policies”.

The Council then resolved to establish an Advisory Committee to contribute to the
collation and development of information to inform the debate by the Council on
“whether it will allow vehicles on the beach or not”; and to “to effectively engage
the community to develop a Cable Beach Motor Vehicle Management Policy”.

Terms of Reference were developed for the Cable Beach Motor Vehicle
Management Advisory Committee with the Committee being convened in June
2006.

Youth Services

The Shire provides input into youth programs in Broome by its participation in the
Broome Youth Coordination Network (BYCN) and Youth Events Group (YEG) and by
sponsoring and coordinating the Helping Young People Engage (HYPE) program.

Broome HYPE (Helping Young People Engage)

Following a Pilot Project the Shire was awarded $307,714 in July 2004 from the
National Community Crime Prevention Program to conduct the HYPE project over a
three year period from 2004 until 2007.

The Shire administers Broome HYPE on behalf of the Management Committee,
consisting of the Department of Community Development, Department of Justice,
Broome Police and non-government community organisations.

In 2005 Broome HYPE was entered in the Australian Crime and Violence Prevention
Awards, one of only 19 projects nationally selected for consideration. Broome HYPE
was recognized as a winning project at the Crime Prevention Awards held in Perth in
December 2005.

Since the inception of HYPE, evidence shows a dramatic decrease in the number
and incidence of youth congregating in specific areas and a greater collaborative
outcome in the delivery of youth related services through the Broome Youth
Coordination Network.
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The amount of funding that the Service is now receiving has increased dramatically;
instead of receiving funding to employ one person for 18 hours per week we are now
funded to employ one full time and one part time Inclusion Support Facilitator and
one part time administration assistant.

The Shire of Broome is funded to administer this program until December 2008.

Kimberley Family Day Care and In-Home Child Care Service

The Shire has sponsored the Kimberley Family Day Care Service and In-Home Child
Care Service since 1992. These programs have been funded by FaCS, now FaCSIA.

Unfortunately the difficulty experienced in recruiting carers across the Kimberley to
provide these services, along with a large reduction in funding from FaCSIA resulted
in the Shire determining that it was unable to continue to facilitate the Service with
current funding levels. The Shire advised FaCSIA in June 2006 that it would cease
sponsoring the service at the end of September 2006.

BEACH SERVICES

Service and Staff

The Beach Inspector Service in the patrolled swimming area on Cable Beach is
conducted from Easter until the end of October each year. The swimming area is
patrolled from 9am – 4.30pm Monday to Friday and 9am – 1pm on Saturdays, with
the Broome Surf Life Saving Club completing patrols on Saturday afternoons and all
day Sunday.

The Beach Inspectors Team consisted of a full time Beach Inspector and a casual
lifeguard who was employed four hours a day to patrol the swimming area during
stinger drags, busy periods and the Beach Inspectors’ lunch breaks.

Beach Inspector patrols culminated at the end of third term school holidays 8th

October 2005 closing for the stinger season. During the wet the full time Beach
Inspector completed administration activities for Beach Services and acted as a
ranger when required.

Beach Services recommenced patrols on Easter Friday, 14 April 06 and provided
seven day coverage of the beach until May when the Broome Surf Life Saving Club
volunteers recommenced their weekend patrols.
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Beach Numbers

The following numbers of people were observed in the patrolled swimming area on
Cable Beach at 12noon throughout the swimming season.

Month Number

July 2005 11090

August 2005 6510

September 2005 6260

April 2006 3971

May 2006 6058

June 2006 7582

Beach Closures

The new standard operating procedures for beach closures have worked well with
Beach Inspectors closing Cable Beach on four occasions during the patrol season.
This was due to Irrukandji stings and a hammerhead shark sighting.

Regular Interviews with media groups during this period proved successful in
publicising the beach closures and educating the public on stinger safety.

Stinger Drags

Lifeguards performed two stinger net
drags per day throughout the lifeguard
season. The proprietors of the Beach Hut
volunteered their time to perform one
stinger drag per day throughout the wet
season. This is the first time that the wet
season drags have been carried out on
an ongoing basis and resulted in the
capture of an Irrukandji jellyfish and
possible prevention of further Irrukandji
stings during the period.

The results of the stinger drags have been recorded and passed onto the Broome
Hospital and the National Marine Stinger Advisor for analysis.

Preventative Actions

A total of 3423 preventative actions which included advising swimmers and craft
riders of conditions and 6598 public relations were performed during the year.

First Aid

A total of 506 first aid cases were performed, 18 of which were considered serious in
nature.
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Inspections were carried out on most Townsite blocks. Staff shortages prevented a
complete inspection and follow up being done. There was, however, a marked
improvement in compliance with the Firebreak Notice this year in comparison to
2005.

The Broome Regional Bushfire Brigade has continued to provide a response
capability with limited resources.

Litter Control

One objective of Ranger Services is to effectively manage and police the unlawful
disposal of waste and to educate and encourage the public to dispose of their
general waste through the weekly waste collection service or to take their general
waste to the Shire’s Waste Management Facility.

The public were informed of appropriate waste disposal through newspaper articles
and radio interviews. It is apparent that littering offences by their nature tend to be
committed out of sight. Public assistance is essential in identifying offenders.
Unfortunately, judging by the amount of litter on the roadsides and in bush areas, it
would appear that there is a certain public apathy towards taking ownership of the
problem and reporting offences when they are noticed. This is an area that rangers
have identified in their service plan for attention.

Joint patrols with Police and Rangers have been conducted on a semi-regular basis
in Chinatown. People who have been identified as the potential origin of the litter
are provided orange bags and they are encouraged to clean up their litter.

Illegal Camping

Illegal campers often create a number of anti-social problems including litter and
noise, which adversely affects the amenity of the area. Rangers monitor and enforce
illegal camping under the Caravan Parks and Camping Grounds Act 1995 to ensure
that visitors utilise the designated camping facilities and do not camp in areas that
are not set aside for the purpose.

Early morning patrols have been the most effective means for enforcing the Act as
at that time it is easy to determine if the person is illegally camping. Infringement
notices are normally issued to illegal campers as a way of deterring repeat offences.
They are also provided with information as to where they can legally stay.

Off Road Vehicles

The Rangers enforce the Control of Vehicles (Off-Road Areas) Act. In particular, this
Act covers those areas of Cable Beach that are gazetted for the driving of vehicles
as well as some areas of the general townsite. The objective is to protect the fragile
environment and prevent the damaging effect of indiscriminate vehicle access to
sensitive areas.
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Programs and Attendances

Whilst figures are provided for pool attendances and for Centre initiated
programmes, attendances for club activities have not been recorded. It is intended
to include this data from 2006/07.

Staff turnover has had an impact over the past year. The Food and Beverages
Supervisor and three Duty Managers were recruited and the Centre Manager
position was vacant from the end of November, despite ongoing recruitment
endeavours. However a number of new Centre run programs were developed,
including an after-school children’s multi-sport programme and a junior soccer
programme. The Centre has continued to provide children’s School Holiday
Programmes, conduct the Mixed Netball Programme and administer the seasonal
Volleyball programmes.

The following tables provide participation numbers for program areas. Note: The
Aquatic Centre was closed from 10 May 2006 for renovations and thus there were no
attendances recorded from this time through to the end of June 2006.

Aquatic Attendances

Adult Entries 15,780

Child Entries 11,645

Pensioner Entries 1,770

Family Pass Entries 564

Children Under 5 (free entry) 1,300

School (Lessons & Carnivals 12,892

Carnival spectators 258

Other 684

Total attendances for 2005/06 44,893

The Centre also conducts “Learn to
Swim” and Bronze Medallion courses

932

Group Fitness (Centre run activity)

Recorded Entries by Instructors From
231 classes that ran
(Average of 13.7 people per class)

3,175

Dry Centre Programmes

Crèche 3,216

Junior After School Programmes 723

School Holiday Programmes 1,852

Volleyball – Wednesday evenings 1,152

Mixed Netball – Monday evenings 756

Total participant visits 7,708
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Staff

Library Services employ a Library Manager, Assistant Librarian, one full time Library
Clerk and three part-time Library Clerks.

There was considerable staff movement with the Assistant Librarian going on Long
Service Leave. The Library was lucky enough to obtain the services of an Librarian
with special skills to assist with the development of a Local History Draft Policy and
management program.

A CDEP worker was placed in the library for 12 months at no cost to the Shire with this
worker gaining experience in library operations. The Library commenced discussions
with St Mary’s for one of their students to take on a Nirumbuk traineeship.

Stock

Library stock can be broadly grouped into 3 categories; adult, junior and reference.
Formats include books, magazines, manuscripts, videos, cassettes, CD-roms and
DVD’s.

LISWA Stock *18,158
Local Stock 3,190
Total 21,348

* stock provided by State Library of Western Australia.

Stock Usage

Issues
Issues 52,004
Renewals 7031
Returns 55,087
Total Transactions 114122

OPAC Enquiries
(online public access catalogue)

24,618

Reservations 6557
Satisfied Reservations 7289

Membership by Financial Year
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