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REVIEW Manager Human Resources

RESPONSIBILITY:

DELEGATION:

Previous Policy Number 2.2.1
Objective:

To provide guidance in the recruitment and ongoing status of apprentices, frainees
and cadets for the Shire of Broome.

Definitions:

Nil.

Policy:

Where an apprenticeship, traineeship or cadetship position has been established by
Council and the apprenticeship, traineeship or cadetship contract expires, the
employee, assuming he/she has qualified, may be offered further employment with

Council only if a position is available at that time. If a position is not available the
apprentice, frainee or cadets contract of employment is to be treated as terminated.
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